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Good Work in the Age of Al - How can innovation and social sustainability advance together?

2 HER 1 2025/04/02

FHIEE(L - BEIPREEHER(TU) &EIPREE AR (1LO)

%558 © Al for Good—Al and Work Series

F1F A : Janine Berg (Senior Economist, Research Department, ILO)
F:# A : Anna Thomas (Co-Founder and Director, IFOW)

FiREL | https://www.youtube.com/watch?v=uCqDnwyp6YU

HRERNTS

BHIAT R I e FatiE - M BFRRIETEEE -

Technology outcomes are not predetermined—they are shaped by policy choices. —Anna Thomas
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Good governance and responsible innovation really do go together. —Anna Thomas
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We must consciously identify and manage the good — it will not happen automatically. —Anna Thomas
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