stERE . HAITHAS
HBBREREZEHEXBEBARIAGFSE  MEZEAREHERMHO

WREH 05
2040 FigER 2 EEZRERAVDEE
Challenges for Occupational Safety and Health
on the 2040 Horizon
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A

7 accueil

MEZEEEB AT PERETEA ©

wizn

—— DM € Humans€ oL

emplois réscau actualités messagerie s'engager

q=c
=N
0 0 O

CO-PEINT

COMPAGNONS COBOTISES

Co-peint was founded in 2034, based on the observation that construction workers were being unfairly exploited by
specialized platforms, and that self-employed workers and very small businesses were encountering difficulties to access the
most high-performance cobotic equipment: tracked painting robots, equipped with high-precision spraying drones and
articulated arms.We have chosen the Coopérative d'Activité et d'Emploi (CAE) status for an alternative, fairer and more humane
model. Our workers are all salaried contractors, managing their worksites autonomously and contributing to a common fund.
As such, they can use the cooperative's cobots on pre-booked slots. The availability of slots depends on the seniority of the
journeymen and their status. Associate status in the CAE is open to companions from the third year onwards, and enables
them to become co-owners of the cobots. Co-peint is committed to a more inclusive and supportive construction industry. Our
model enables some painters to avoid losing their jobs at the end of their careers. That's why the public authorities pay for

cobot training for senior journeymen.

Cobot pilot house
painter

Age : 63 years old

Town : Strasbourg

Guillaume M.
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About me : T

| love building sites: | love renovating or giving a soul to houses, flats, offices,
shops and so on. Each site is also a new human adventure made up of new
encounters. To think that | almost gave up this job because of the physical
problems it caused me... Since | joined Co-peint, | can rely on the latest generation
of cobots to carry out the most difficult tasks. Professional equipment. |
concentrate on what | like best in this job: working with my clients, helping them
choose the right paint, the right materials... Controlling my cobot to the millimetre.
And listening to loud techno-metal while | work. It's a blast! Co-peint is also a
great human adventure, where everyone contributes their bit to the edifice, and
the community pays you back in kind. One for all, each to his own project, but all
for one: a common crate and cobots to share !

Expérience :

- Since 2038: Contractor house painter employed at the Co-peint cooperative: carrying out
interior and exterior painting work.

- 2037: Rehabilitation / reintegration
2029-2036: Manager of a very small building painting business. Up to 3 employees
under my responsibility.

Training :
CAP (vocational training certificate) as a coating applicator
2037: Further training leading to a qualification: "Working with a Cobot", option "painting
in the building trade".
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FEHFEAL - National Institute for Occupational Safety and Health
(NIOSH), Centers for Disease Control and Prevention (CDC)



