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1. Increase In minimum wages to protect labor rights

The minimum wage will
increase again starting
January 1, 2022!

— Increase of .

|0

NT$ 25’250




2. Enhance the protection of workers affected by
occupational accidents and their families (1/4)

o
Purpose of Legislation
o
Available to all workers. Expanded VA -‘,',':
Protection in the event of scope of
occupational accidents. coverage
Enhances
overall
protection
Apportionment
of employer
liabilities

Integrates
prevention and
rehabilitation
measures




2. Enhance the protection of workers affected by
occupational accidents and their families (2/4)

v' Insured Salary: Lower I|m|t NT$25,250, upper I|m|t
NT$72 806 w = ~—

v Sickness and Injury Benefits: iOO% of the insured salary |

| | for the first/two months and.70% of the insured salary
- thereafter

v DrsabrlrtyAnnurty 70% 50% or 20% of the insured salary
according to the degree of drsabrlrty\

v Survivor Annurty: 50% of the msured,salary.



2. Enhance the protection of workers affected by
occupational accidents and their families (3/4)

e,

for diagnosed occupational diseases,
disability or death allowances after suspension of
Insurance.

Injury and sickness

Assistive device subsidy.

Caregiving, disability, and death subsidies for
workers.



2. Enhance the protection of workers affected by
occupational accidents and their families (4/4)

- Approved medical msﬂl{utmns occupatlonai rehabilitation mstltutlons
providing one-stop services

‘ Iil ~‘ Reportlng / _: ----- II
I II I |

Enhanced case management service mechanisms with professional staff to
S __integrate and provide resources.

=
| | ‘

L

R i I - . |
Integrated | - Assistance in I\__/laXImum 180-day Subsidies for ASS|st|ve faC|I|t|es
diagnosis and ~ return-to-work / functional employment of workers -
treatment | planning " rehabilitation suffering from y

'. | . allowance occupatlonal ccidents



3. Create a workplace-friendly childcare environment (1/3)

Measures to Promote
Work Equality for
Working Parents




3. Create a workplace-friendly childcare environment (2/3)

Mom-to-be

- Leave of absence for tocolysis * 8 weeks of paid maternity leave * 2 years of parental leave without pay before
and recuperation +60 days of paid maternity leave, childrenturn3
(30 days at half pay) increased in proportion to the number of * quthly allowance for up to 6 months per
- Maternity leave for miscarriage births for those who have two children f:hlld (based on 80% of thf—:‘ average monthly
(4 weeks or more at full pay) or more (paid by the Labor Insurance insured salary and financed by the
Fund) Employment Insurance Fund and the
government budget)

During

Pregnancy

. : * Reduced or flexibly adjusted working hours
7 days paid pregnancy * Breastfeeding (breast milk collection) time:
checkup leave .
60 minutes per day
» Family care leave (unpaid)




3. Create a workplace-friendly childcare environment (3/3)

+ 2 years of parental leave without pay before
children turn 3
* Monthly allowance for up to 6 months per
7 days of paid "pregnancy checkup accompaniment child (based on 80% of the average monthly
and paternity leave" insured salary and financed by the
Employment Insurance Fund and the
government budget)

During Spouse Gives

Pregnancy Birth

* Reduced or flexibly adjusted working hours

* Breastfeeding (breast milk collection) time:
60 minutes per day

» Family care leave (unpaid)




