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Digitalization and Artificial Intelligence: Impact on Worker Safety and Health 3 A Global Perspective
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<AI Oûo ChatGPTÿsQß�vëwÌßö¿¾��?2=
<AI is more than ChatGPT4we must understand the risks and opportunities behind it.= 4 Dr. Ivan Williams 
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AI Algorithmic Bias and Transparency Challenges
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Psychosocial Risks of Excessive Worker Surveillance
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<The right to disconnect is not a luxury4it¾s a key mechanism for preventing harm.= 4 Wangi Donga
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Work-Life Boundary Conflicts in Remote and Platform Work
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Gaps in Data Governance & the Need for Consent Frameworks
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Upskilling & Building Global Governance Accountability
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