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Percentage of migrant workers in all workers by income-level of host countries

EUZA PEUWA PEUWA

Low Lower- Upper-

income middle middle

fix SR 38 B UY

SUA K
High Total
income

income income

Total workers 261.1m 1111.6 m 1484.3 m 625.2 m 3482.2m
(7.5%) (31.9%) (31.9%) (42.6) (100%)

Migrant workers 6.1m 16.0m 33.0m 113.9m 169 m
(3.6%) (9.5%) (19.5%) (67.4%) (100%)

% of migrant 2.3% 1.4% 2.2% 18.2% 4.9%

workers of all

workers

= [nternafional migrants: residents Iin a given country who are foreign-born or with foreign citizenship

when birthplace information is not available.

= International migrant workers: international migrants who are aged 15 or above and in the labor force.

Source: ILO (2021). ILO Global estimates on international migrant workers: Results and methodology.




SERSMETLIEE : 2000-2023
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Figure source: Frank, J., Mustard, C., Smith, P., Siddiqi, A., Cheng, Y., Burdorf, A., & Rugulies, R. (2023). Work as a social

B REIRERE

Social and Health Systems

!

determinant of health in high-income countries: past, present, and future. The Lancet, 402(10410), 1357-1367.



https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(23)00871-1/fulltext

BB R RAVFE T (FB R

(LHEFE - #s8 A - AL&EZ Automation, Robotics, Al
(2)i=EE T fETelework
(3) & L{EPlatform work
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(1) BEE - HaEBA - ALEE
= Drivers of automation B E){EAYIES
"RANE - BOEE - BREEERAE
= Relation of robot to workers #23 A B85 TRIEA(%
= HUS
12
" Impacts of automation on employment ¥ FiZEA9EE

S

"BIETIF 2 BLIFHR ? EASHREBMERKAMRE -

hER T TAFROMRK ?

Ref: EU-OSHA (2015) The future of work: robotics https://osha.europa.eu/en/tools-and-
publications/publications/future-work-robotics/view

H


https://osha.europa.eu/en/tools-and-publications/publications/future-work-robotics/view

“Probability of automation” assessed by 9 key factors

. _ _ * Finger dexterity
RN S e (Yoo il © Manual dexterity

& manipulation * Cramped work space, awkward
positions
EI=E Bt Creative * Originality
intelligence * Fine arts

*® Social perception
L= EBE Social * Negotiation
intelligence * Persuasion
*® Assisting and caring others

Frey, C. B., & Osborne, M. A. (2017). The future of employment: how susceptible are jobs to
computerization? Technological Forecasting and Social Change, 114, 254-280.
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Management, Business, and Financial
I Computer, Engineering, and Science
Education, Legal, Community Service, Arts, and Media
B Healthcare Practitioners and Technical
Service
B Sales and Related
Office and Administrative Support
I Farming, Fishing, and Forestry
Construction and Extraction
B Installation, Maintenance, and Repair
Production
I Transportation and Material Moving
400M

<—— Low —— +—— Medium ——
33% Employment

Hig /

h
19% Employment 47% Employment /"

Employment

=
0.4
Probability of Computerisation

Ref: Frey, C. B., & Osborne, M. A. (2017). The future of employment: how susceptible are jobs to L
computerization?. Technological Forecasting and Social Change, 114, 254-280.



Industry jobs as a share of total employment, 1991 to 2017
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Data source: I[LOSTAT OurWorldinData.org/trade-and-globalization | CC BY
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Figure 4
Uu.s. ing labor p ivity and t tend to run in opposite directions

Manufacturing labor productivity
100

* MEZEWABER - F1980F N ZEHEIR
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(Jobless growth: economic growth

40 without job creation)
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60

Index (2012

Manufacturing employment
18M
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14M

Workers

12M

10M
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Sources: U.S. Bureau of Labor Statistics, “Manufacturing Sector: Labor Productivity,” Federal Reserve Economic Data,
Federal Reserve Bank of St. Louis, updated March 24, 2023; U.S. Bureau of Labor Statistics, “All Employees,
Manufacturing,” Federal Reserve Economic Data, Federal Reserve Bank of St. Louis, updated June 2, 2023.

https://www.cato.org/publications/reality-american-deindustrialization
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https://www.cato.org/publications/reality-american-deindustrialization
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Ref: EU-OSHA (2015) The future of work: robotics https://osha.europa.eu/en/tools-and-
publications/publications/future-work-robotics/view
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https://osha.europa.eu/en/tools-and-publications/publications/future-work-robotics/view

(2) |EET {E Telework

= 2B T F Telework or telework/ICT-mobile work (T/ICTM): work
performed by employees outside of the employer's premises, with
the aid of personal electronic devices such as telephones,
computers, laptops, smartphones, tablets

» =% L{F Remote work

» BFEXT{E Work at home

Reference: ILO 2020 (https://www.ilo.org/global/statistics-and-
databases/publications/WCMS 747075/lang--en/index.htm)

115


https://www.ilo.org/global/statistics-and-databases/publications/WCMS_747075/lang--en/index.htm

=B TFRYOI1T1E

Teleworkability: A new digital divide?

Estimates in 2018-2019 ¢
* 15% of employees in the EU had 3
ever teleworked m s L
* 5.4% usually worked from home ~ § A I
* Wide variation across nations in H SR |
the EU £ 1ttt
g i
* Increased during the COVID-19 § 1 S 11111 N
pandemic 5 S I
® South Korea: <0.5% (2019) [ Lol (AR
5.43% (2021) g e P sw 25953 D
* Taiwan: 4.5% (2022) AL EIE LTI ST EEL LSS i}\@:ﬁ’

https://joint-research-centre.ec.europa.eu/system/files/2021-
06/jrc120945 policy brief - covid and_telework_final.pdf

16


https://joint-research-centre.ec.europa.eu/system/files/2021-06/jrc120945_policy_brief_-_covid_and_telework_final.pdf

m 2= L FERERUINER

Factors that affect teleworkers’ health & wellbeing

® Social life
Affinity to ICT
* Work motives

Manual non-manual
Independent work
Technology support
Supervision vs self-
management
Measurable outcome
* Required equipment

* Personality W (
® Situation

TEE s

Individual Organization

[EXREZKEE
TERAE RS
Job nature Home &
Family

® Technology
* Work

conditions J L

* Strategy

® Culture

* Employment
relations

* Family
situation

* Home
conditions

Reference: Baruch and Nicholson (1997). Home, sweet home: requirements for effective home working.

Attitude of the
management
Performance
evaluation
Reciprocal trust
between workers
and management
Relations among
workers
Relations with
clients
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(3) FEAELE Platform Economy

® Social and economic activities mediated
through digital platforms, often by apps.

® Key technologies: algorithmic management
& cloud computing

21



Types of platform workers ‘&1 {E&
E’- “;rchitects &

Technologists

On-line Creative or high-
Global micro-tasking skilled projects

Influencers &
content creators

Location-based gig workers

Vallas, S., & Schor, J. B. (2020). What do platforms do? Understanding the gig economy. Annual Review of
Sociology, 46, 273-294. 22



B R AR TS

Location-based
J

BusHEs
Digital labor
platforms

R _EARS
Web-based

ILO (2019) Policy responses to new forms of work
https://www.ilo.org/wcmsp5/groups/public/---dgreports/-
--cabinet/documents/publication/wcms_713378.pdf

BER - hE
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https://www.ilo.org/wcmsp5/groups/public/---dgreports/---cabinet/documents/publication/wcms_713378.pdf
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SENEM{CEII PRV LIFERE

Peripheral group & TIREE 4
(External) .
ANEGEM
Self-employed workers
Sub-contract workers Outsource workers H% FlEﬁ g@ II@E
Agency workers Platform workers | %ﬁ -*-'3 r/:t

Peripheral group

(Internal)
Part-time and flexible employees

Core group
(Internal)

Primary workers
Flexible-Firm Model (John Atkinson, 1984)
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(1) FhEiRE
2) TIrReE

(3) BB EEN LT L IRE

Employment

A

=

Psychosocial Work Conditions
BB B BRI

MEMRTE M

* TEE24IWork continuity
/22 2 Income Security
* 5B EE IPower

1t &% £ Social protection
* .2 JJEmployability

-

-

T i Work hours & work schedule

T F& 7% Workloads

T #E#l Job control (autonomy, skill)
815 2 /B4R 1E Violence and bullying
B15 1t =/ Social relations at work
#H# 1F = Organizational justice

T {E[EIEE Work rewards

T EZKEEF % Work-life balance

)

MERAMEL SR
Employment and social
protection policies

-

55 B IR 1 BB 22 (R 8
Labor regulations and
Occupational Safety & Health

~

J

Occupational Safety & Health
BEZERFE

* L& Safety

* 552 EEPhysical health
* LIEEEEPsychological
health

* T = Social health

i

B mE
Employment injury (EI)
compensation




