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Merck Taiwan EHS Country Coordinator, Sustainability Culture & R
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Merck Taoyuan site EHS Manager
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Healthcare
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Biologists and small molecule
prescription medicines for cancer,
multiple sclerosis, fertility and general
medicine
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Research focus: Oncology, Immunology
& Immuno-Oncology
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Cutting- edge technologies, products and
novel services for diagnostics, research,
development and the manufacturing of
biological and novel therapies (MRNA)
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Academic and Government Research and
Industrial
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Gene Editing & Novel Modalities
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Advanced solutions for the Semiconductor
& Display industries focused on materials,
equipment and services
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Pigments and active ingredients for the
Automotive, Cosmetic and Industrial
industries
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[ We asked for workers. We got people
instead. ]
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